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Note: (i) All questions are compulsory.

(ii) Marks carried by each question are indicated at its end.

(iii) The parts of same question must be answered together.
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Write short notes on the following :
(a) Arrear Bill

¢
(c) Head of Department
(d) Non-Payment Certificate |
(e) Study Leave

Subject to the provisions of Fundamental Rules — 67 and 87A of Finance Hand
Book, Volume-2 Part-2 to 4, how much maximum period of earned leave can be
sanctioned to a government servant at a time ? Under which circumstances

earned leave can be sanctioned upto a maximum of 180 days ?
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In the context of Financial Hand Book Volume-II (Parts 2 to 4), define the

following :

(@)
(b)
(c)
(d)

(e)

“Personal pay’

“Pay” as per Fundamental Rule-9(21)

bl

G‘Lien1,
“Special pay”

“Tenure post”
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(B) Anemployee ‘A’ completed ten years of service on 25.12.2012. At that time his
band pay is ¥ 20,000 and grade pay is ¥ 4,200. The date of his annual increment
is January 2013. On 25.12.2012 he got first A.C.P. as grade pay ¥ 4,600 is
sanctioned. The grade pay of the first promotional post of the above personnel
is ¥ 5,400. As a result, the grade pay approved as his first A.C.P. on 01.11.2013
is changed from ¥ 4,600 to T 5,400.

On the basis of above information, answer the following :
(a) Fix the salary on 25.12.2012 after the approval of A.C.P.

(b) Fix the pay on the date of next increment on 01.01.2013 on the basis of
option of the employee.

(¢) Fix thé payason 01.11.2013.

(d) After the pay fixation on<01.11.2013, what will be the next date of
increment and what will be the pay fixed on that date ?
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(A) Write short notes on the following : .

(a) Compensation pension

(b) Invalidity pension

(c) Retiring pension (in case of voluntary or compulsory retirement)

(d) Extraordinary pension

(¢) Superannuation pension (in case of retirement at the age of
superannuation)

(B) Write a note regarding qualifying service for pension.
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(A) Explain the difference e Ordinary Travelling Allowance and Transfer

Travelling Allowance and mention the rates and conditions in this context as per

_ the curreni(ly applicable rules.

(B) There is a balance of 291 days leave in the earned leave account of the retired
personnel. Calculate the amount of total leave ericashment payable on the basis
of basic salary ¥ 68,000 and dearness allowance rate 10 percent on the date of

retirement.
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(A) An amount of ¥ 20,00,000 was laying in the GPF account of Mr. *“Y” as on
31-03-2020. His monthly subscription was T -30,000 per month from 01-04-2020.
He withdrew an amount of ¥ 5,00,000 (X Five lakhs only) as temporary advance
on 05-04-2020 to be refunded in 25 equal installments @ ¥ 20,000 per month.
He could spend only ¥ 2,00,000 and refunded unspent amcunt ¥ 3,00,000 on
04-03-2021. A sum of T 9,500 was credited in his account as DA arrears with
the salary of July, 2020. The. rate of interest on GPF in the Financial Year 2020-21
is @ 7.1%. From the above information calculate the amount of interest on his
‘GPF account for the financial year 2020-21 and balance as on 31-03-2021 in his

account.

(B) What is the procedure for recovery of excess withdrawal from GPF and what

will be the rate of penal interest ?

(C) According to the provisions contained in the Uttarakhand General Provident
Fund Rules, what is the limit of minimum and maximum amount of

contribution from monthly salary ?

6. (31) ITUEUE % ek faumi va St arefiey geenatt § wvft vd danai S A $
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(A) For the procurement of goods and services in the government departments of
Uttarakhand and their subordinate institutions, mention the system currently in

force under the Government E-Marketplace (Gem).

(B) In the context of Uttarakhand Procurement Rules, 2017, what is the method of

purchasing material under rate contract ?
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(A) Mention the registers to be maintained at the level of Drawing Disbursement

Officer and their maintenance.

(B) Mention the duties of Drawing Disbursement Officers for government income /
receipts and expenditure / payments / safe custody of money in the context of
" Financial Hand Book, Volume — V Part-1.
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On behalf of the Vice-Chancellor, submit a draft of a Demi-Official (DO) letter to the
Chairman, University Grants Commission, New Delhi, through the government of
Uttarakhand, requesting for amendment due to discrepancy in certain pay scales in
the circular issued in order of the recommendations of the Seventh Pay Commission

applicable in the Universities.
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On behalf of the Registrar, put-up a draft of a D.O. (demi-official) letter referred to
the Vice-Chancellor and Secretary, Higher Education, Government of Uttarakhand, in
which a request has been made regarding the determination of the final seniority of

substantively appointed lecturers under the University.
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Write short notes on the following :
(1) é}ovemmenf order

(2) Official letter

(3) Demi-official letter

(4) Office memorandum

(5) Release / Notification
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